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PREAMBLE 
The MANHASSET UNION FREE SCHOOL DISTRICT and the MANHASSET 
ADMINISTRATORS AND SUPERVISORS ASSOCIATION recognize that the development of 
education programs of the highest quality, for the benefit of the students and the community, is a 
common responsibility which can best be attained when each group appropriately utilizes the ability, the 
experience, creativity and judgment of the other. 
AGREEMENT 
Pursuant to the provisions of Chapter 392 of Laws 1967 of the State ofNew York, this 
Agreement is made and entered into as of the - day of ,2007, by and between the 
MANHASSET UNION FREE SCHOOL DISTRICT and the MANHASSET ADMINISTRATORS 
AND SUPERVISORS ASSOCIATION. 
ARTICLE I- RECOGNITION 
A. The District rcwgnizes the Association for purposes of collective negotiations 
and agrees to negotiate with said Association as the exclusive representative of all Principals, Associate 
Principals, Assistant Principals, Directors, Assistant Directors, Supervisors, Coordinators, and 
excluding all other Administrators, with respect to salaries, wages, hours, and other terms and 
conditions of employment and in the resolution of grievances arising thereunder. 
B. TERMS 
1. The word "Association" as used in this Agreement shall mean the 
MANHASSET ADMINISTRATORS AND SUPERVISORS ASSOCIATION. 
2. The word "Board" as used in this Agreement shall mean the BOARD OF 
EDUCATION OF THE MANHASSET UNION FREE SCHOOL DISTRICT. 
3. The word "Administrators" shall mean all certified and/or legally employed 
members of the bargaining unit. 
ARTICLE I1 - STATUS, RIGHTS AND PRIVILEGES OF THE ASSOCIATION 
A. ASSOCIATION TIME 
Duly designated representatives of the Association shall be free to transact official 
Association business directly related to the administration of the Agreement on  school property during 
the school day, providing there is no interference or conflict with these representatives' responsibilities 
and duties. The Association shall certify to the District the names of its authorized representatives (and 
their alternates, if designated) and the District shall recognize no others. 
B. ASSOCIATION COMMUNICATION 
The Association may post notices of its legitimate activities on a faculty bulletin board in 
each school building. The Association may use the District mail service and administrator mailboxes for 
communications to administrators. 
C. SCHOOL FACILITIES 
Subject to reasonable procedural requirements, the Association and its representatives 
are entitled to use school buildings for meetings and shall have access to the Distfict typewriters, 
duplicating machines, audio-visual equipment and computer time. All extra costs incurred in the 
operation and use of consumable items and equipment will be defrayed by the Association. 
D. DUES DEDUCTIONS 
Subject to reasonable procedural requirements, unit members may sign and deliver to 
the District assignments authorizing deductions of membership dues and assessments of the Association 
and the organization with which the Association is associated or affiliated. 
E. NOTICES 
When a unit member is hired, promoted or transferred into or within a position within 
the unit, the District will notify the Association in writing, giving name, address, position, rate of pay, 
certification status and assignment. A list of all salaries for members will be provided to the Association 
by November I of each year. 
ARTICLE I11 - FILES AND EVALUATIONS 
A. PERSONNEL FILES 
An  Official Personnel File will be maintained in the Superintendent's Office for each unit 
member. This file will be divided into two sections. One section will contain confidential information 
received from school placement offices, previous employers or other references. The second section 
will contain all other material to be included in the Official File, such as official evaluations and 
correspondence from members of the community. 
This second section will be subject to review and response by the unit member 
involved. No material adverse to a unit member will be placed in the second section of the Official File 
unless the unit member has prior notice thereof. Any response filed by a unit member after reviewing 
same must also be included in the file, but no implication of any kind shall be drawn from failure to 
make such response. When a unit member requests a review of hisher Official File, such review will, 
under normal conditions, take place within a period of ten (1 0) days. Subject to  reasonable procedural 
requirements, a unit member shall have the right to review hisher Official File during the normal school 
day in the presence of a member of Central Administration and to request a copy of any document in 
the file. 
B. EVALUATION 
1. A unit member shall receive notice of the District's intention not to reappoint 
himher, and thereby terminate himher from the District's employ, by April 1 5. 
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. The Association and the District shall establish ajoint committee, which will 
exist under the direction of the Assistant to the Superintendent or the Superintendent's designee, to 
formulate a new evaluative procedure which will be tied to student learning. 
3. Members of MASA acknowledge that their direct supervisor will complete 
their evaluations. However, given the nature of these positions, they hrther acknowledge that their 
immediate supervisor may collect information from other administrators in the District. The direct 
supervisor may, at his or her discretion, include this information in evaluations that they prepare. The 
information obtained from other administrators will also be included in all evaluative discussions. 
ARTICLE IV - GRIEVANCE PROCEDURE 
A. PURPOSE 
It is the policy of the Board and the Association that all grievances be resolved 
informally or at the earliest possible stage of this grievance procedure. However, both parties recognize 
that the procedure must be available without any fear of discrimination because of its use. Informal 
settlement at any stage shall bind the immediate parties to the settlement but shall not be precedent in a 
later grievance proceeding. 
B. DEFINITIONS 
1. A "grievance" shall mean a complaint by an employee or group of employees in 
the bargaining unit that there has been as to hisher or to them a violation, misinterpretations, or 
inequitable application of any of the provisions of this Agreement between the DISTRICT and the 
ASSOCIATION. 
2. An "Administrator" is any person in the unit covered by this Agreement. 
3. An "aggrieved party" is the Administrator or group ofAdministrators who 
submit a grievance or on whose behalf it is submitted, the Association, or (when it submits a grievance) 
the Board. 
C. SUBMISSION OF GRIEVANCE 
1 .  Before submission of a written grievance, the aggrieved party must attempt to 
resolve it informally with hisher immediate supervisor. 
2. Each grievance shall be submitted in writing on a form approved by the Board 
and the Association and shall identify the aggrieved party, the provision of this Agreement involved in 
the grievance, and the time when and the place where the alleged events or conditions constituting the 
grievance existed, and, if known, the identity of the person responsible for causing such events or 
conditions and a general statement of the grievance and redress sought by the aggrieved party. 
3. A grievance shall be deemed waived unless the subject matter or the question 
involved has been called to the attention of the District in writing within thirty (30) school days after the 
aggrieved party knew or should have known of the events or conditions on which it is based. The 
period may be extended by mutual agreement. 
4. (a) An Administrator or group of Administrators may submit grievances 
which affect them personally and shall submit such grievances to the Superintendent. 
(b) The Association may submit any grievance on behalf of an aggrieved 
party. It shall be submitted directly to the Superintendent of Schools. 
(c) The District shall present grievances to the President of the Association. 
D. GRIEVANCE PROCEDURE 
1. The Superintendent or hisher designated representative shall, upon request, 
confer with the aggrieved parties with respect to the grievance and shall deliver to the aggrieved parties 
a written statement of hisher position with respect to it no later than two (2) weeks after it is received 
by himher. 
2. Within two (2) weeks after receiving a grievance from the Board, the President 
of the Association shall, upon request, confer with the Superintendent of Schools and shall deliver to the 
Superintendent of Schools a written statement of the position of the Association with respect to the 
grievance. 
3. In the event the Association or the Board is not satisfied with the statement of 
the other with respect to the grievance, it may, within fifteen ( I  5) days after receiving the statement, 
refer the grievance to arbitration by requesting that the American Arbitration Association propose the 
names of seven (7) arbitrators. A copy of such request shall be forwarded to the Superintendent of 
Schools or the President of the Association. 
E. ARBITRATION 
1. Upon request of the names of the proposed arbitrators, a designee of the 
Superintendent and the Association shall strike names from the list until one ultimately is designated as 
the arbitrator. 
2. The arbitrator's decision will be in writing and will set forth hisher findings, 
reasoning and conclusions on the issue submitted. The arbitrator will be without power or authority to 
make any decision which requires the commission of an act prohibited by law or which violates the 
terms of the Agreement. The arbitrator shall have no power to alter, add to or detract from the 
provisions of the Agreement. However, hisker decision with respect to this Agreement will be binding 
on all parties. 
3. The cost for the services of the arbitrator will be borne equally by the Board 
and the Association. 
4. The election to submit a grievance to arbitration shall automatically be a waiver 
of all other remedies or forums which otherwise could be available, to the extent permitted by law. 
F. ALTERNATE PROCEDURE 
Any employee represented by the Association may process grievances in accordance 
with the procedure set forth in Article 16 of the General Municipal Law. 
ARTICLE V - WAGES 
A. WAGES 
The following rates of increases will be applied to the wages of all unit members in 
effect on June 30th of the year preceding the year indicated: 
Effective July 1, 20065% 
Effective July 1, 2007:6% 
Effective July 1,2008:6% 
Effective July I ,  2009:6% 
B. ASSOCIATE PRINCIPAL 
Upon the recommendation of the Superintendent, the Board may appoint any Assistant 
Principal on staff to the position of Associate Principal. In the event that such appointment is made, the 
individual appointed Associate Principal shall receive a stipend of $4,000.00. The individual appointed 
to this position will maintain hidher tenure and seniority as Assistant Principal. Nothing in this 
paragraph shall be construed to permit the creation of any administrator positions other than at the sole 
discretion of the Board. 
C. PAY PROCEDURES 
1. The District will deduct amounts authorized by individual unit members from 
their pay and remit the amounts deducted to unit members' accounts in the Nassau Educators Federal 
Credit Union within five ( 5 )  days of payday. 
2. The District shall provide for optional choice of carrier for tax-sheltered 
annuities. 
D. MILEAGERATE 
Reimbursement for use of private cars for school business or for transportation to 
educational meetings is made at the rate approved by the Internal Revenue Service. 
E. I.R.C. SECTION 125 PLAN 
The District has implemented an I.R.C. Section 125 Plan, which permits unit members 
to pay for portions of their health insurance premiums with pre-tax dollars. It is understood that before 
the pre-tax contributions are implemented, any employee making such contributions shall first agree in 
writing to indemnify and save the District harmless against any and all claims andor liabilities, including 
fees, that arise out of or by reason of action taken or not taken by the District for the purpose of 
complying with this Section. 
ARTICLE VI - DIFFERENTIAL 
A. When duties fall outside of a MASA member's area of supervision, the 
District and MASA acknowledge the right of the District to request a MASA member to complete 
these duties for additional pay. The remuneration offered will be agreed upon by the member and 
District (or District representative) but shall be no less than $49.00 per hour in 2006-2007, $5 1.94 per 
hour in 2007-2008, $55.06 per hour in 2008-2009, and $58.36 per hour in 2009-2010. 
B. In the event a MASA member is requested to interview candidates during July or 
August (except for the last week in August), he or she may, in lieu of utilizing a full work day, be paid a1 
the rate of $75.00 per hour with a minimum of three hours in that day. This assignment may be made at 
the District's discretion and subject to reasonable notice. No member will submit for this payment 
unless previously authorized by hidher immediate supervisor. 
ARTICLE VII - LEAVES 
A. SICK LEAVE 
Each employee will receive unlimited annual sick leave for short-term illnesses. In the 
event of a long-term disability the employee will receive full salary for the first one hundred eighty (1 80) 
days, and will receive monthly disability payment thereafter at a rate equal to two-thirds (2/3) of the 
monthly gross salary, minus any social security and/or retirement system disability payments, in effect at 
the time the disability provision is exercised for the duration of the disability (defined as the point at 
which the individual is again able to return to work or accept other reasonably comparable 
employment) or to age 65, whichever is first. 
B. CRITICAL ILLNESS OR DEATH IN THE IMMEDIATE FAMILY 
Absence with pay will be allowed for each critical illness or death in the immediate 
family. Critical illness means illness which the attending physician certifies in writing that he/she 
considers sufficiently critical to require the staff member's presence at the bedside. Immediate family 
means: husband, wife, children, stepchildren, and any other member of the same home; father and 
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mother, brothers and sisters; grandfathers and grandmothers; uncles and aunts; father-in-law and 
mother-in-law; brothers-in-law and sisters-in-law; step-parent; step-sibling. A bereavement day will 
be allotted for the death of a cousin, niece or nephew. 
Up to a maximum of five (5) days' absence with pay will be allowed when critical 
illness or death involves one of the above. Upon consultation with the staff member, the Superintendent 
will determine the specific number of days to be allowed. Hislher decision shall be based upon the 
degree of responsibility of involvement of the staff member and the distance from hisher home. The 
five (5) day maximum may be extended at the discretion of the Superintendent in unusual 
circumstances. 
C . RELIGIOUS HOLIDAYS 
Absence with pay will be allowed by the Superintendent for a maximum of three (3) 
religious holidays during the school year. The Superintendent's advance approval will be required for 
absences in excess of the above. 
D. EMERGENCIES 
Absence with pay may be allowed by the Superintendent upon application for reasons 
of adverse weather conditions or other emergencies. 
E. PERSONAL HEALTH AND FAMILY HARDSHIP LEAVE 
Upon the recommendation of the Superintendent, the Board may permit members of 
the professional staff to take leaves not in excess of one (1) year in length for rest, restoration of health, 
or the alleviation of extreme or unusual hardship involving themselves or their immediate families. 
In considering whether to recommend leaves for rest, the Superintendent shall take the 
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following factors into account and shall report them to the Board when recommending such leaves: 
1. Length of time staff member has served in the District. 
2. Benefit which would result for the District. 
3. Expectation of the unit member to return to the District. 
Any person granted such a leave shall be paid fifty (50%) percent of hisher salary 
during the period of hisher leave. 
F. CHILD CARE LEAVE 
Child care leave may be taken for up to two (2) years. In such event, the time of the 
return of the unit member will coincide with the start of the school semester, i.e., either at the opening of 
school in September or at mid-year. To be eligible for additional child care leave, the unit member 
must return to duty for at least one ( I )  year after having taken child care leave. 
G. JURY DUTY 
Unit members required to serve on jury duty during work time shall receive their regular 
pay for all time served on jury duty. Any monies received from the courts for their services will be 
turned over to the District. 
H. CONFIDENTIAL AND LEGAL TRANSACTIONS 
Absence with pay will be allowed for legal transactions such as court appearances, 
house closings, etc., and for other legal or medical transactions of a confidential nature. One (1) day's 
absence with pay will be allowed for attendance at a child's high school or college graduation and for 
attendance at a wedding in the immediate family. Two (2) day's advance notice in writing of such 
absence will be made to the Superintendent. 
i I. MINI-LEAVES 
Mini-leaves, i.e., full pay for periods of less than one (1) semester, but for at least one 
1 (I) week, may be granted for specific purposes to be determined by the Superintendent. 
J. PERSONAL DAYS 
Each member will be entitled to two (2) days personal leave per year. These days shal 
lot accumulate from year to year. The employee shall request such days on a form, a copy of which i 
ittached. The reason must be given for each day requested. However, this request is not deniable. 
@henever possible, 48 hours notice will be given. 
ARTICLE VIII - INSURANCE 
A. HEALTH INSURANCE 
1. Active unit members and their eligible dependents, including domestic partner! 
in accordance with NYSHIP regulations), shall be eligible for health and dental insurance provided f 
)y the District. Unit members shall contribute to the cost of the health insurance premiums in 
lccordance with the following schedule: 
Effective July I, 2006:15% 
Effective July 1, 2OO7:17% 
Effective July 1, 2OO8:19% 
Effective July I, 2009:20% 
2. a. The vesting period for health insurance rights for members of this 
)argaining unit shall be seven (7) years of continuous service in the District. 
b. Unit members who: 
i) are eligible to retire pursuant to NYSTRS as of September 1,2007; and 
ii) provide written notice to the District by January 15 of their intention to 
retire effective the following June 30; and 
iii) have vested health insurance rights 
shall be guaranteed, for life, a health insurance contribution rate of 7% of the health insurance premium 
cost. 
c. All other unit members who have vested health insurance rights at the time of 
their retirement from the Manhasset Public Schools who give written notice of retirement by January 15 
of the year of retirement effective June 30, and who are eligible for retirement pursuant to NYSTRS, 
shall contribute to their health insurance premium in retirement in accordance with the following 
schedule: 
Years of Service Contribution Rate 
20 yrs. or more I 10% I 
7 yrs. but less than 10 yrs. 
10 yrs. but less than 15 yrs. 
15 yrs. but less than 20 yrs. 
d. Unit members with vested health insurance rights who retire from the District 
with less than 10 years of service with the District who provide written notice of retirement on or before 
January 15 of the year of retirement to be effective June 30, will receive a payment in the amount of 
$2,500. 





e. The unit member and the District shall execute an individual contract as per the 
attached Appendix "A" covering this benefit. It is agreed that the terms and conditions of this benefit 
are subject to modification by state and/or federal law. 
3. The District shall have the option to select an alternative carrier which can 
provide benefits comparable to the Empire Plan at the time of the change, upon thirty (30) days' notice 
to the Association. In the event there is any issue or dispute between the District and the Association 
as to the comparability of the alternative carrier's plan, either party may submit the issue to arbitration, 
within such thirty (30) days, in accordance with the procedures of Article IV D. and E. of this 
Agreement. In the event that the matter is submitted to arbitration, the District shall not change carriers 
until the arbitrator has ruled. 
4. The District may also provide optional health maintenance plans at a cost 
not to exceed its cost for the Empire Plan under section 1 or an alternative equivalent plan selected 
pursuant to section 3 above. 
5. As soon as practicable, the District may also offer an optional health 
insurance package, the full cost of which is no greater than the District's then-current contributions for 
individual and family coverage for the Empire Plan or its equivalent under section 3. Participating unit 
members shall share forty (40%) percent of any cost savings which may inure to the District, as 
provided in sections 6 and 7 below. 
6. Members of the unit, who, during the life of this Agreement, withdraw 
entirely from coverage paid in any part by the District, or reduce their coverage from family plan to 
individual plan, shall receive forty (40%) of the District's savings annually, based upon whether they 
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were receiving individual or family coverage, provided they remain uncovered by such plan or higher 
cost plan for a period of twelve (12) consecutive months. Such payments shall commence during the 
June or December first following the end of the twelve (12) months thereafter, provided the member 
remains uncovered under the District's plan. Nothing contained herein shall preclude a member from 
re-entering the plan or resuming family coverage within the twelve (1 2) month period provided, 
however, that in the case of a member who re-enters in less than twelve (1 2) months, no payment shall 
be made. 
7. Members of the unit may elect a plan no more frequently than once every 
six (6) months, with the exception that they may elect the Empire Plan with Enhancements or its 
equivalent under paragraph 3 at any time. The foregoing is subject to any restrictions of the carrier and 
of the Empire Plan or equivalent. 
8. Members of the unit who elect a plan pursuant to which they may be 
eligible to receive a portion of the District's cost savings, shall qualify for such payment provided that 
they remain in that plan for a period of twelve (1 2) consecutive months. Such payments shall 
commence during the June or December first following the end of the twelve (12) month period and 
shall be made annually each twelve (1 2) months thereafter, provided the member remains in the lower 
cost plan and the plan continues to generate premium savings. Nothing contained herein shall preclude 
a unit member from changing plans as allowed in paragraph 7 of this section, provided, however, that in 
the case of a member who changes plans in less than twelve (12) months, no payment shall be made. 
B. DENTAL INSURANCE 
1. The District shall pay 85% and each unit member shall pay 15% of 
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the cost of the member's individual or family dental plan. 
2. Dentists in the Plan will accept payment in full according to the 
new schedule, i.e., maximum of $1,500 per person. 
3. At the District's discretion, a member may purchase the current dental 
plan coverage during retirement. 
C. LIFE INSURANCE 
The District shall provide life insurance for each unit member at two hundred (200%) 
percent of each unit member's annual salary. Such insurance shall be at no cost to unit members. 
D. 403(b) CONTRIBUTION 
The District will make an annual, non-elective employer contribution to each unit 
member's 403(b) account in the amount of 1% of each unit member's current base salary. Such 
payment shall be made on or about May 15 each year. Unit members who begin employment on or 
after September 1 shall have this benefit pro-rated. 
It is understood that employees agree to indemnify and save the District harmless 
against any and all claims andor liabilities, including fees, that arise out of or by reason of action taken 
or not taken by the District for the purpose of complying with this Section. 
ARTICLE IX - WORK YEAR 
A. 1. The work year for Directors of Health and District Coordinators shall be 
the teacher work year plus ten (1 0) days. 
2. The work year for the Director of Physical Education and Athletics shall 
be the teacher work year plus twenty-one (21) days. 
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3. The work year for the remaining titles in the unit shall be the teacher work 
year plus twenty-seven (27) days (but no less than two hundred ten (210) days, regardless of the length 
of the teacher work year). 
B. For all positions, five (5) of the work year days must include the full week before 
the beginning of school. 
ARTICLE X - CONFORMITY TO LAW 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL 
FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTTC'LE XI - DURATION 
This Agreement shall be effective July 1, 2006 for a period of four (4) years up to and 
including June 3 0, 20 10. 
Negotiations for a successor agreement will commence upon request of  either party any time 
after February 15,20 10. 
AGREED 
. . <j ,;' . .., : J ' L  ( "& 
Dated: , ti c '7 By: \ L .,I , 
Charles Cardillo, Superintendent of Schools 
Manhasset Union Free School District 
Dated: 7, ' "  - 
 anh has set-~drninistrators and Supervisors Association 
GRIEVANCE FORM 
MANHASSET UNION FREE SCHOOL DISTRICT 
AND THE 
MANHASSET ADMINISTRATORS AND SUPERVISORS ASSOCIATION 
Name of Grievant 
Provision of Agreement Violated 
T i m e  and Place of Events Causing the Grievance 
Person Responsible for Grievance 
General Statement of the Grievance 
Redress Sought 
Signature of Grievant 
Date 
PERSONAL DAY REQUEST FORM 
MANHASSET UNION FREE SCHOOL DISTRICT 
AND THE 
MANHASSET ADMINISTRATORS A N D  SUPERVISORS ASSOCIATION 
Name o f  A d m i n i s t r a t o r  o r  S u p e r v i s o r  
Date R e q u e s t e d  f o r  P e r s o n a l  Day 
R e a s o n  for R e q u e s t  
S i g n a t u r e  
D a t e  
R e q u e s t s  f o r  p e r s o n a l  d a y s  s h o u l d  b e  s u b m i t t e d  w i t h  48 h o u r s  
notice t o  t h e  District  whenever  p o s s i b l e .  
APPENDIX "A" 
Sample Letter re: Health Insurance Following Retirement 
Dear [Employee] : 
This letter is sent in accordance with Article VIII.2.e of the collective bargaining agreement 
between the Manhasset Union Free School District and the Manhasset Administrators and Supervisors 
Association ("Agreement"). That section states that the unit member and the District shall execute an 
individual contract regarding your health benefits in retirement. 
"Based on your years of service in the District, and on the terms specified in Article VIII of the 
Agreement, you will be granted health care coverage (individual or family) during retirement, with the 
total cost of the premium shared by you and the District as follows: District contribution: %; you: 
:ontribution: % . The health care plan to be provided shall be the same health care plan the 
District provides to the active members of the administrators' bargaining unit as said health care plan 
may be amended, modified or changed in accordance with the provisions in the collective bargaining 
~greement. (At the time of the issuance of this letter, the plan is the Empire PladNew York State 
Health Insurance Plan.) However, the rate of your contribution to premium costs shall remain % 
for your lifetime. 
Please sign and return one copy of this letter, which shall be deemed a contract between you 
2nd the District regarding your health insurance rights in retirement. 
Very truly yours, 
Charles Cardillo 
Superintendent of Schools 
:Employee's Name] 
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